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Development of Japanese New Religions in South Korea: A Case of Sekai Kyusei Kyo

Hiroshi IWAI (Tezukayama University, Japan)

This paper attempts to analyze the management system of Sekai Kyusei Kyo in South
Korea from the perspective of the management studies of religion.

Sekai kyusei Kyo was founded by Mokichi Okada in 1935. Many sects have sprung up
from the religion. In 1964, Sekai Kyusei Kyo was imported from Japan to South Korea. Later,
its main religious body was divided into several groups. In Sekai Kyusei Kyo, a spiritual
healing technique called Jorei is the most important religious practice. Originally, Mokichi
Okada was the only person who could practice Jorei. Afterward, the technique of Jorei was
opened to rank and file believers. It is considered that the disclosure of Jorei is a critical
factor of the schism of Sekai Kyusei Kyo.

In this paper, | will explore the management system of Sekai Kyusei Kyo in South Korea
from the view of the “management of secret.”



